RESOLUTION NO. 2026-02

A RESOLUTION ADOPTING THE WORTH COUNTY SAFETY TRAINING AND

REPORTING POLICY

WHEREAS, the Worth County Board of Supervisors recognizes that employee safety is a
core value of Worth County and is essential to the health, well-being, and productivity of its
workforce; and

WHEREAS, the Board of Supervisors desires to promote a consistent, proactive, and
accountable approach to workplace safety training across all county departments; and

WHEREAS, the Worth County Safety Training and Reporting Policy establishes minimum
safety training expectations, encourages collaboration among departments, promotes the
use of preferred safety resources, and provides a standardized process for documentation
and reporting; and

WHEREAS, the policy supports compliance with applicable statutory requirements,
including IOSHA-related training obligations, and reinforces the County’s commitment to
risk reduction and continuous improvement; and

WHEREAS, the Board of Supervisors finds that adoption of this policy is in the best interest
of Worth County, its employees, and the public it serves;

NOW, THEREFORE, BE IT RESOLVED by the Worth County Board of Supervisors that the
Worth County Safety Training and Reporting Policy is hereby approved and adopted,
effective January 12, 2026.

BE IT FURTHER RESOLVED that this policy shall apply to all Worth County departments,
offices, and employees as outlined therein, and that department heads and elected officials
shall be responsible for implementation and compliance in accordance with the policy.

BE IT FURTHER RESOLVED that the Worth County Safety Committee shall receive and
review monthly safety training reports, with summaries provided to the Board of
Supervisors as part of its regular oversight responsibilities.
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PASSED AND ADOPTED by the Worth County Board of Supervisors this 12th day of January
2026.

BOARD OF SUPERVISORS
WORTH COUNTY, IOWA

Lwy) #2%;

Enos Loberg
Chair, Worth County Board of Supervisors

ATTEST:

JIWu \/ am M}k\_

Theresa Van Sabben
Clerk, Worth County Auditor’s Office
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Worth County Safety Training and Reporting Policy

Purpose

Safety is a core value of Worth County. The County is committed to providing a safe and
healthy work environment for all employees through proactive training, education, and
accountability.

The purpose of this policy is to establish consistent expectations for safety training,
documentation, and reporting across all Worth County departments. This policy supports
employee well-being, reduces workplace injuries and incidents, promoteé regulatory
compliance, and reinforces the County’s commitment to risk reductlon and continuous
improvement.

Policy Authority |
This policy is adopted by the Worth County Board of Supervisors and applies equally to all
county departments, offices, and elected officials unless otherwise noted.

Scope and Applicability
This policy applies to all Worth County employees, including full-time, part-time,
temporary, and seasonal employees.

Law enforcement operations shall be addressed separately due to the unique nature of their
duties and existing statutory and professional training requirements.

Department Responsibilities
Each department head or elected official is responsible for ensuring the safety of employees
within their department and shall:

» Develop and determine a safety training curriculum approprlate to departmental job
duties and hazards.

» Ensure employees receive all statutorily required training, including I[0SHA-required
training.

» Provide baseline and job-specific safety training.

» Encourage collaboration with other departments on similar training needs.

» Utilize preferred safety training resources when feasible. '

e Maintain accurate training records.

¢+ Submit required monthly safety training reports.

Minimum Baseﬂme Safety Training
All employees shall receive minimum baseline safety training, mcludmg

» General workplace safety
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¢ Hazard recognition and reporting

e Injury and incident reporting procedures

« Emergency procedures

« IOSHA or other statutorily required training

« Additional topics identified by department leadership

New Employee Safety Training

All new employees, including seasonal and temporary employees, shall receive safety
training at the beginning of their employment, preferably on the first day or prior to
performing job duties.

Training Collaboration

Departments are encouraged to collaborate on safety training, particularly when work
environments or risks are similar. Examples include brush cutting, CPR/AED,
Lockout/Tagout, confined space awareness, severe weather response, and office safety.

Preferred Training Resources

Preferred safety training resources include ICAP, IMWCA, internal subject matter experts,
and industry subject matter experts.

Training Documentation and Tracking ,
Each department shall track and maintain safety training records at the department level,
including training topics, dates, providers, attendees, and hours.

Monthly Safety Training Reporting v

Departments shall submit a monthly safety training report to the Safety Committee
Secretary using the approved standard form, even if no training occurred during the
reporting period.

Oversight and Compliance
The Board of Supervisors retains authority to determine appropriate actions related to non-
compliance. This policy supports education, prevention, and accountability.

Effective Date
This policy shall take effect upon approval by the Worth County Board of Supervisors.

Policy Review
This policy shall be reviewed periodically and updated as needed.

2|Page-v1.0- Adopted 2026-01-12



